
DigiCo and ReDI School of Digital Integration working together on
bridging the gender digital divide

DigiCo and its partners seek to close the digital skills divide and enable the social and economic
integration of vulnerable individuals across Europe. In the context of International Women’s Day, DigiCo
and one of its partners ReDI School of Digital Integration worked on an awareness-raising campaign to
bring light to the gender digital divide in vulnerable groups, which included testimonials and a
Toolkit that provides advice for adapting digital skills training to women’s needs.

The gender divide directly impacts the digital divide. While the Gender Equality Index from the
European Institute for Gender Equality overall shows a small difference in basic digital skills between
young men and women aged 16-24, the gender divide widens with age. This index shows as well that
gender differences in digital skills are largest among those with low education, to the detriment of
women. When looking at advanced digital skills, women are underrepresented in the Digital Economy:
only 17% of ICT specialists in the EU are women. Additionally, women working in the ICT sector earn
almost 20% less than men do. These indicators reflect the pressing need to address the gender digital
divide. Fighting gender stereotypes while encouraging more women to participate in ICT will result in a
more sustainable growth of the Digital Economy and an overall more inclusive society.

Within the gender digital divide, vulnerable groups such as elder women, rural women and
low-educated women emerged as the ones most disadvantaged. To reach Europe’s Digital Compass
target of 80% of people having at least basic overall digital skills by 2030, organisations such as ReDI
School of Digital Integration teach vulnerable groups valuable digital skills for improving their
personal and professional lives. In the case of both ReDI Munich and ReDI Denmark, most of its
students are women with refugee or migrant backgrounds. The grant support from DigiCo reinforces
these schools’ Digital Literacy Programs, which empower their female students by bringing them
from lacking skills within the digital sphere to attaining foundational competencies in three of the
competence areas defined in the DigComp Framework: information and data literacy; communication
and collaboration, and safety. This program enables women to achieve new digital opportunities and to
better integrate into their new countries and into the local labour market.

ReDI School of Digital Integration adapted its curricula and methods to the needs of its students.
They offer family-friendly schedules for classes and on-site childcare to allow more women to
participate. Since its beginnings, ReDI School of Digital Integration Munich and Denmark have
trained over 830 women who were digital beginners.

DigiCo, a non-profit organisation advocating for the digital inclusion of marginalised communities in
Europe, worked with ReDI School of Digital Integration Munich and Denmark in an
awareness-raising campaign to visualise the gender digital divide in vulnerable groups. In the context of
International Women’s Day, they shared stories, a Toolkit with advice to adjust digital skills training to the
needs of women in vulnerable situations and other impact posts to bring attention to the need of

https://eige.europa.eu/publications/gender-equality-index-2020-report/digital-skills-and-training
https://digital-strategy.ec.europa.eu/en/library/women-digital
https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/europe-fit-digital-age/europes-digital-decade-digital-targets-2030_en
https://joint-research-centre.ec.europa.eu/digcomp/digcomp-framework_en


bridging the gender digital divide as a means to narrow the digital skills gap as well. You can see its
Media Kit here.

Below is one of the impact stories from the campaign:

Shadi’s story (ReDI School of Digital Integration Munich’s student):

19-year-old Shadi arrived in Munich 14 months ago from Iran. Looking to improve her digital skills and
better understand the IT sector, she joined the ReDI Digital Literacy Program in September 2022.
Through the program, she developed her computer skills, learned how to use office productivity
applications and how to collaborate online. Shadi was an active participant in the classroom and at the
career services events. With the help of career services and networking opportunities within the
program, Shadi was able to land a vocational training position as Zahnarzthelferin (dentist assistant) at a
Munich praxis. In the next 3 years, she will be trained as a dentist assistant and she is grateful for the
opportunity to start building a career in her new country. She also decided to enrol for next semester at
ReDI School.

The whole campaign can be seen on DigiCo’s and ReDI’s Social Media Channels. DigiCo partners with
public and private organisations to tackle the growing digital skills gap through a targeted approach. Its
collective is formed by digital inclusion advocates and training providers such as ReDI School of Digital
Integration who enable individuals to gain the basic digital skills needed to obtain digital autonomy.
They aim to give voice to the digitally excluded, so if you work on digital inclusion for vulnerable groups
you can partner with them.

About ReDI School of Digital Integration

ReDI School of Digital Integration is a non-profit tech school based in Germany (Berlin, Munich,
Duisburg, Düsseldorf, Hamburg, Frankfurt), Denmark (Copenhagen, Aarhus), Sweden (Malmo) and
Ethiopia (Addis Adeba). They teach digital skills for free to refugees, migrants and locals who do not
have access to digital education or a professional network. In addition, ReDI School trains soft skills,
connects its students with mentors, and organizes networking events with companies to help students
start their careers. Their goal is to provide their students with valuable digital skills, a growth mindset,
strengthened career skills and a strong network of tech professionals.

About DigiCo

The Digital Collective (DigiCo) is a Brussels-based non-profit organisation whose mission is to close
the digital skills gap and improve access to employment for vulnerable individuals across Europe. We do
so by supporting impactful training programs and fostering a common approach to assessing digital
skills. They cooperate with private, public, and non-profit actors in a multi-stakeholder approach.

https://drive.google.com/drive/folders/12AbueLv4EGhlmQIWKradmmfQdUuSM40Q?usp=sharing
https://digico.global/partners/
https://www.redi-school.org/

